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The most comprehensive and large-scale study on occupational perceptions and 
views among Korean people was carried out by the Korea Research Institute for 
Vocational Education and Training (KRIVET) for the first time in 1998 right after 
the financial crisis when job instability and unemployment crisis became a  major 
social concern. Then the study of 1998 was replicated and expanded in 2002 when 
post-crisis memories still remained clear socially, economically, and culturally.
Based on the overall framework of previous two accomplishments, this research 
focuses on the following two issues. One is on occupation-related social status as 
an object in the sense that occupation is objectified as one's work is ultimately 
evaluated by others. Occupational prestige score, as presented in this and many 
other previous studies, is a measurement to understand an important aspect of 
occupation.  The other is occupation as a subject meaning how one regards his/her 
own work and occupation in general.  Organizational and occupation commitments 
are instrumental filters through which job as a subject can be eventually related 
to the issue of work ethics. 
For empirical investigation, data were collected in the period of March and April 
of 2006 by face-to-face interviews and questionnaire surveys with three different 
groups: 4,500 adults aged 18 through 64; 1,500 college students; and 2,700 high school 
students.
Chapter 1 is a brief introduction of basic issues of this research, and Chapter 
2 presents a summary of previous research, its implications and the methods used 
for data collection and analysis. Chapters 3 through 7 deal with the following topics 
respectively: the structure and change in occupational consciousness; job-related 
satisfaction and social capital; general differences in occupational consciousness; 
work ethics; and job counseling for youth. Chapter 8 summarizes  the entire project 
report.
The major findings presented in Chapter 3 highlight that the values and meaning 
of occupation have changed along with changes in the structure of occupations. 
Compared with the results of the previous studies, instrumental aspects of 
occupation such as income and stability turn out less important than 
self-actualization and a sense of accomplishment. Also people tend to place more 
emphasis on leisure than before, especially among the highly educated.  
Chapter 4 discusses the influence of social capital on work attitudes. Life 
satisfaction differs by demographic, socioeconomic, and job-related background 
variables.  By gender, women show a higher degree of work satisfaction.  Married 
people and professionals tend to own more social capital at the individual level, 
seemingly due to marriage experience and tacit knowledge sharing respectively.  
Experience of college education, during which one is exposed to various 
relationship-managing situations, contributes to more effective accumulation of 
group-level social capital. 
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Chapter 5 analyzes differences in attitudes toward work and occupation by age 
group. Relative to leisure, work appears less important to the younger who tend 
to conform to work-related norms less strongly than their older counterparts do.  
Education also explains inter-generational differences in a significant way.  The better 
educated take work more seriously and show higher expectation toward work. 
Neo-liberalist and post-materialist views also strengthen serious attitudes toward 
work.
For work ethics, Chapter 6 indicates that Korean people tend to take responsibility, 
sincerity, honesty and trust into account seriously while less do so on job 
commitment, spontaneity and organizational commitment.  Many respondents 
reported job-related unethical misconducts in their workplace, but such non-ethical 
behaviors were more frequently found among employees of small and medium-sized 
firms. 
Based on the findings from the surveys with students, Chapter 7 suggests 
considerations on counseling for youth.  For both high school and college students, 
males tend to show more conservative attitudes than females with regard to lifetime 
employment, because males are more likely to be certain that they have to support 
their family and work for a stable life in the future. Many of the NEETs (Not in 
Education, Employment or Training) report that they are more or less comfortable 
with their having to depend on their parents at least for the time being. As expected, 
college students are more likely to go under the pressure of getting a job after 
graduation than high school students. 
